
Discernis Investigations 
Turn Documents into 
Strategic Intelligence — 
Faster Than Ever Before

The Challenge: You Don’t Know What You Don’t Know
Discernis Investigations helps you gain strategic and proactive insight into your data 
collection, changing the equation to leverage information beyond traditional document 
review. Legal teams can move past rigid keyword searches and use natural language 
searching with greater speed, accuracy, and cost efficiency — giving you a powerful 
foundation for investigative work. 



Keyword search forces you to define relevant information upfront. Discernis 
Investigations doesn't, you start with broad, natural language queries that evolve 
as the picture becomes clearer — moving beyond relevant documents to uncover 
patterns and exposures you might have missed entirely.

What looks like a straightforward contract dispute may reveal a pattern of 
communications suggesting broader liability. With Discernis Investigations, you 
find it first — before opposing counsel does.

Early Case Assessment — Finding What You Need

What Discernis Investigations Delivers

Investigations rarely unfold as expected. New parties emerge. Documents are 
uncovered that change the entire theory of a matter. Discernis Investigations 
gives your team the agility to adapt and respond.

Re-run analyses instantly with updated parameters
Explore new lines of inquiry without restarting the review
Stay ahead of unexpected developments — avoid scrambling to catch up

Investigations That Adapt in Real Time



When HR matters arise — such as layoffs, discrimination claims, hostile workplace 
allegations, or suspicious employee behavior — Discernis Investigations delivers 
fast, objective, fact-based answers. The Native-AI analyzes large volumes of 
internal communications with nuance, including identifying:

Changes in communication patterns
Evidence of employees acting on confidential information
Unusual spikes in data transfers or access

Rather than relying solely on verbal accounts, your team can build a clear and 
evidence-based picture of what happened, when, and who was involved.

Behavioral Analysis and Employee 
Conduct Investigations

Regulatory inquiries, compliance failures, reputational incidents — when corporate 
issues arise, speed is everything. Discernis Investigations enables your team to 
rapidly assess the situation, understand your exposure, and get ahead of the 
narrative before it gets ahead of you, forcing a reactive response.

Explore potential liability across business units, geographies, and time periods, 
even ones that aren't immediately obvious, so nothing catches you off guard.

Corporate Issues and Damage Assessment



AI-Native Discovery
Built from the ground up for artificial intelligence.
Learn more at discernis.ai

The insights generated through Discernis Investigations can directly inform your 
most consequential decisions:

Structure your team more effectively and determine whether to use in-house 
resources, a boutique firm, a large litigation firm, or a legal service provider 
(LSP)
Conduct meaningful preliminary investigations before engaging outside 
counsel, reducing costs and improving the quality of your briefing
Make a settle vs. trial decision with confidence, grounded in a clear-eyed 
view of the data

Smarter Resource Allocation and Litigation Strategy

Legal professionals have always wanted the same thing: the full truth of the facts, 
as fast and affordably as possible. Discernis Investigations delivers on that 
promise, with AI-native technology built specifically for the demands of modern 
litigation and investigation.

Discernis Investigations provides clarity by delivering ~95%+ accuracy in 
relevance classification. Having the ability to find, understand, and act on facts 
before the other side is not just an operational advantage; it ’s a strategic one. 
Get to the facts first and build your strategy around the full record. The result — 
smarter investigations, better-informed decisions, and stronger outcomes.

Example Investigation Scenarios

Assess staff activity following layoffs
HR assessment of discrimination 
Inappropriate behavior situations
Corporate accident or damage exposure
Manufacturing issues
Determining optimal legal resources
Establishing case position strategy 

Why Discernis Investigations?


